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at OhioHealth
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Residency Program:

In our year-long CPE Residency Program, we offer residents the opportunity to earn three clinical
pastoral education (CPE) units. Each consists of 100 hours of structured group and individual education,
and 300 hours of supervised clinical practice in ministry. The following themes are addressed in this
year-long program:

Unit 1 - orientation and pastoral theology
Unit 2 - family systems and the behavioral sciences
Unit 3 - integration and leadership

Students enrolled in the year-long residency program will attend group sessions eight hours a
week. Typical group sessions include:

* a verbatim seminar in which written descriptions and analysis of a pastoral visit are presented
for critique

* an interpersonal group in which students examine their relationships with each other, their
supervisors and the curriculum, and learn through mutual support, confrontation and
clarification

* a didactic seminar in which conceptual material is presented

Residents are also expected to schedule weekly one-hour individual supervision sessions.
Additionally, residents are expected to take approximately 24 hours of on-call time every other
weekend in rotation with their peers. Some weekday on-call time is also expected, as well as
occasional evenings and weeknights.

Residents are expected to provide 20 hours of pastoral care each week, not counting weekend
on-call. Residents should expect to devote 40 hours a week to their program.

For an application and further information about OhioHealth
CPE programs see www.ohiohealth.com/education/ clinical-
pastoral-education/ or contact Jeffrey Holman, CPE Manager,
at (614) 788.8216
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WHY CHOOSE A CPE RESIDENCY AT OHIOHEALTH?
Our Residency Program features:

e Emphasis on job search skills in ministry

e Excellent record of post-residency employment in chosen ministry area

e Curriculum modules on spiritual assessment, pastoral theology, ethics, family systems, Myers-
Briggs

e Early start on professional chaplaincy certification

e Competitive pay and numerous benefits (e.g. health, vision, dental insurance; free parking,
cafeteria allowance, concierge service, discounted gym membership, and more)

e A peer group of 6-7 residents

e Opportunities to work with 5 supervisors

Clinical opportunities in multiple OhioHealth hospitals including a level | trauma center, tertiary &

quaternary care centers

Robust staff of chaplains providing rich mentoring opportunities

Extraordinary integration of pastoral care in the institution

Accredited for level | CPE, level Il CPE, and supervisory CPE

A history of accredited CPE since 1962

WHAT’S SO SPECIAL ABOUT OHIOHEALTH?

We are faith-based not-for-profit hospitals recognized regionally and nationally for the highest levels of
excellence in health care. A small sampling of our awards includes the following:

Consumer Choice Award for the most preferred health care services in the Columbus area every
year since 1996 - RMH (National Research Corporation)

Top 100 hospitals nationally for orthopedics - GMC. (US News and World Report)

Magnet Hospitals, the highest level of recognition for nursing excellence - RMH, GMC (The
American Nursing Credentialing Center)

Gold Seal of Approval for knee and hip replacement — GMC

Gold Seal of Approval for cancer care, stroke care, congestive heart failure, joint replacement, and
women's health - RMH (Joint Commission on Accreditation of Healthcare Organizations)

Top 100 employers nationally 2007-2016, number 1 employer in Ohio 2010 - all OhioHealth
entities including RMH and GMC. (Fortune 100)

Named Truven Health 100 Top Hospitals for “Teaching Hospitals” category for the fifth time (2014)
-GMC
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